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A MESSAGE FROM THE CEO

TIME TO STEP UP SPENDING
FOR INFRASTRUCTURE
Dear Valued Customer:
Our country faces an infrastructure crisis.
Congested and deﬁcient roadways and
unsound bridges are safety hazards.
Clean and safe water-supply pipelines
are vital to our everyday needs. Yet, we
consistently underinvest in these and
other basic items.

John Engquist, CEO, H&E Equipment Services

A hearty investment in infrastructure
would create numerous jobs. It is no
secret that the construction industry
is in the midst of a labor shortage. We
hope that lawmakers can address this
topic too with ways to help fund more
vocational programs. In this issue of your
H&E Advantage magazine, you can read
how the construction industry is taking
steps to encourage young people to
consider construction as a career.
What could be better than running
equipment such as Komatsu intelligent
Machine Control excavators? You can
learn about the latest model, the secondgeneration PC210LCi-11, inside. There
are also articles on new large trucks,
a log loader and more, showcasing
the broad range of equipment that
Komatsu manufactures.
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Of course, someone has to maintain those
machines. Komatsu continues to partner
with Oklahoma State University Institute of
Technology (OSUIT) to educate and train
tomorrow’s technicians. I believe you will
ﬁnd the story in this issue focused on the
20-year relationship between Komatsu and
OSUIT an interesting read.
Perhaps you have heard that on
June 1, 2017, John Deere announced
the planned purchase of the Wirtgen
Group. Since then, the management of
both companies have stated that the
current dealer network, including the
North American dealers, will remain
Wirtgen Group distributors. Rest assured
that H&E Equipment Services will continue
to invest in Wirtgen products, inventory,
parts and training, and strive to maintain a
superior level of support for our customers.
As always, if there is anything we can do
for you, please call or stop by one of our
branch locations.
Sincerely,
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SALUTE TO A CUSTOMER

ATES CONSTRUCTION, INC.
LOUISIANA UTILITY CONTRACTOR BUILDS SUCCESS
THROUGH DETERMINATION AND PERSEVERANCE

Amy and Alan Ates own Ates Construction, Inc. They are
Vice President and President respectively. The Bernice, La.,
ﬁrm focuses mainly on utility projects in the public works
and commercial sectors.

James Ates worked most of his life for
someone else. He spent time with a tank
and utility contractor, eventually becoming
a foreman. After several years with that
company, he turned his attention to public
works, serving both the cities of Arcadia
and Bernice, La., as a sewer and water
superintendent.
“I guess one day he decided that he
wanted something of his own, so Dad
started a company focused on utility
installs,” recalled his son Alan, who is now
President of Ates Construction, Inc. “It was
very small scale, but he was determined to
make a go of it.”
At times it took more than determination to
stay aﬂoat.

Go online or scan this
QR code using an app
on your smart phone
to discover more.
HE-advantage.com
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“I remember at the beginning, he had one
piece of equipment and the bearings went
out of it,” Alan said. “When he tried to buy
new ones, he didn’t have enough credit.
Dad, other family members and I walked
roadsides and ditches collecting tin cans
and pop bottles to raise the money.”

and sewer plants, including ﬁltration systems.
It has a boring division and also put up some
ﬁre stations and commercial buildings a
few years ago. Alan estimates that roughly
90 percent of the company’s current jobs
are in the public sector, nearly all of it as a
general contractor.

That was one of many days Alan – his
ﬁrst name is actually James, too – spent
alongside his dad learning lessons about
business and life. When Alan graduated
in 1988, he immediately joined Ates
Construction full time.

“I learned that you have to go where the
dollars are,” said Alan. “A few years ago,
there were a lot of plants. We built seven
of them in the Monroe area. Now, there’s a
transition back to more straight-utility work
such as water and sewer mains, so the bulk
of our projects involve putting those in.”

“Dad was a fantastic mentor, and we had a
lot of good years together,” Alan reminisced.
“He taught me the values of hard work,
honesty, treating people fairly and more.
The company grew and thrived because
of his persistence and ability to exceed
customers’ expectations.”

COMPREHENSIVE OFFERINGS
Father and son worked side-by-side
building Ates Construction for nearly
20 years until James passed away in a car
accident in 2007. Alan took over operations
and became President. Today, he owns and
operates the company along with his wife,
Amy, who is Vice President and takes care
of payroll and accounting.
“Utilities are still our mainline business,”
Alan emphasized. “We lay underground
water, sewer, storm and gas distribution
lines as well as install above-ground piping
and systems. Most of our projects fall into
the public sector, but we provide service to
commercial developers, too. We consider
ourselves a utility contractor who provides
other services, if a project calls for it.”
Alan’s description doesn’t adequately
acknowledge the comprehensive nature
of the company’s offerings. In addition to
installing pipe, it does excavation, concrete
work and building construction for water

Ates Construction is currently busy with a
$2.6 million dollar contract for the city of
Homer, La., installing new water mains and
tying into existing lines. Additionally, it will run
updated service lines to private homes. In
total, crews will lay about 56,000 feet of pipe.
“That would be on the higher end of our
range, but it’s not the largest project we
have ever done,” Alan pointed out. “We laid
nearly 256 miles of pipe on a $4.5 million
job for Calhoun County, Arkansas. Putting
in underground utility lines for commercial
buildings would be toward the smaller side of
the range.”
In addition to traditional, hard-bid public
works projects, Ates Construction has
maintenance contracts with several cities,
as well as with gas and electric provider
CenterPoint Energy.

‘NOTHING COMPARES TO A KOMATSU’
Ates Construction has close to 20 full-time
employees who are involved with as many as
ﬁve projects at any time. Key staff members
include Secretary/Treasurer Ed Hislop and
Foremen Porter Ates and Robert Littleton.
“At one time, we had almost 100
employees,” Alan said. “Dad told me that
was too many, and we needed to scale back.

Ates Construction uses compact Komatsu PC55MR excavators for a variety of purposes. “The number one reason we use Komatsu is because it’s virtually maintenance-free,” said
Owner/President Alan Ates. “The excavators have excellent reach, and with the tight-tail-swing we can get up close to a building or power pole. They are very versatile.”

Our size now is just right for what we do.
We have some long-term, dedicated people
who are reliable and can get any job done
on time and within budget.”

machine via KOMTRAX and notiﬁed
authorities, who recovered and secured
it until Ates personnel could retrieve the
compact excavator.

Alan pointed out that his dad also shared
with him that Komatsu excavators were the
best. Ates Construction purchased its ﬁrst,
a PC220, in the early 2000s.

“Within 15 minutes of calling H&E, we
knew where the machine was,” said Alan.
“KOMTRAX is a great tool. Komatsu and
H&E know how to take care of the customer
from all standpoints. H&E helped us get the
right machines for our business, and we
purchased them using Komatsu Financial
at zero percent interest for 24 months.
You can’t beat that. H&E provides us with
exceptional parts and service support. We
value our relationship, and that’s another
reason we stick with Komatsu.”

“We rented excavators for years, and ran
nearly every brand,” Alan noted. “Dad
said nothing compares to a Komatsu.
They are more productive and reliable
than the competition. Other brands aren’t
even close.”
Today, Ates Construction runs two compact
PC55MRs it acquired from H&E Equipment
Services’ Bossier City (Shreveport) branch.
H&E recently installed a thumb on one of
the excavators.
“We get into a lot of tight areas, and the
PC55s are just the right size,” said Alan. “We
don’t have to worry about a counterweight
hitting something or hanging over into a lane
of trafﬁc. They have good breakout force
and hydraulic power for running a hammer.
Komatsu has the best undercarriage, too.
They last and last.”
Alan appreciates KOMTRAX, Komatsu’s
telematics system as well. When one
of his PC55MRs was stolen, he called
his H&E sales rep at the Bossier City
branch. H&E team members located the

EXPANSION POSSIBLE UNDER THE
RIGHT CIRCUMSTANCES
While Alan is committed to Komatsu
excavators, he’s more ﬂexible when it
comes to Ates Construction in general. He’s
willing to expand under certain conditions.
“I’m satisﬁed with our size, but I’m not
opposed to growth,” Alan afﬁrmed. “If there
is an opportunity in another market, I’ll
consider it as long as it doesn’t jeopardize
our ability to provide quality work that’s
completed on time and on budget.”
Pursuing other avenues is a good
possibility. Amy is in the process of
obtaining her contractor’s license,
which would make Ates Construction
eligible to become a certiﬁed Women’s
Business Enterprise.

Bobby Evans (left) and David Johnson install hydraulic
hosing for a thumb on one of Ates Construction’s
Komatsu PC55MR excavators at H&E Equipment
Service’s Bossier City shop. “H&E provides us with
exceptional parts and service support. We value
our relationship, and that’s another reason we stick
with Komatsu,” said Owner Alan Ates.

“It might open up other avenues to
explore,” said Alan. “We will have to
play it by ear and see where that takes
us. In the meantime, we’ll stay on the
path that we have been on for many
years. It’s proven fruitful.”
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“I’ve used them all
and Komatsu
is the best.”
TAD GRIFFITHS

ROYAL T ENTERPRISES / UTAH

THE CUSTOMER IS ALWAYS RIGHT.
“Komatsu’s i-machines deﬁnitely make my operators better at what they do. I mean, we haven’t
been using this technology for the past twenty years, so it’s pretty new.
But this tech makes it easier to do our job–makes it so that my operators
can work more efﬁciently, and we get a better ﬁnished product.”
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HANDS-ON EXPERIENCE

TEST-DRIVING THE FUTURE
CUSTOMERS HAVE OPPORTUNITY TO EXPERIENCE
THE LATEST OFFERINGS FROM KOMATSU

Tom Suess, Komatsu Director of Training and
Publications
Nearly 180 customers attended Komatsu’s
spring Demo Days at its Cartersville
Customer Center in Georgia. The threeday event featured the company’s latest
products, including its industry-leading
intelligent Machine Control equipment and
new SMARTCONSTRUCTION service that
debuted at CONEXPO-CON/AGG 2017.
“Our Demo Days are great events because
they give customers the chance to operate
equipment and talk to our experts, so
they get a real feel for everything these
machines can do,” said Komatsu Director
of Training and Publications Tom Suess.
“The technology on our intelligent Machine
Control pieces is amazing, and to give
customers the chance to experience them
ﬁrst-hand is really valuable.”
In the morning, attendees had the
option to tour Komatsu’s Chattanooga
Manufacturing Operation in Tennessee or
take part in a SMARTCONSTRUCTION
session and learn more about the
service that helps customers achieve
maximum performance through their
intelligent Machine Control equipment.

A customer tests Komatsu’s PC650LC-11 excavator at Demo Days in Cartersville, Ga.
The SMARTCONSTRUCTION session was
held in the recently renovated theatre at the
Cartersville Customer Center.
After lunch, attendees had the remainder
of the afternoon to operate more than
30 machines, including Komatsu’s latest
releases, the HB365LC-3 hybrid excavator,
PC650LC-11 excavator, PC170LC-11
excavator, HD605-8 haul truck and
D51PX-24 dozer. The lineup also featured
the entire family of intelligent Machine
Control excavators and dozers.
Komatsu’s operator-training simulator,
Worksite VR, unveiled at CONEXPO-CON/
AGG, was available for customers to try out
as well. Attendees completed a series of
excavator tasks using a pair of virtual-reality
goggles and working joysticks.

Jennifer Killen (left) of JDP Construction, LLC meets
with Joel Talley, H&E Branch Manager, during Demo
Days in Cartersville, Ga.
many ﬁrsts,” said Suess. “It was our initial
event after CONEXPO-CON/AGG that gave
customers the chance to test all of the things
they may have seen or heard about from the
exhibit; we were able to show off our recent
renovations; and we had the opportunity to
welcome Hank. It was an awesome week
and a great springboard into the future.”

MANY FIRSTS
The event also served as a welcome for
Komatsu America’s new President and
Chief Operating Ofﬁcer Hank Takatsuki.
“Demo Days are always exciting, but this
event was special because there were so

Go online or scan this
QR code using an app
on your smart phone
to discover more.
HE-advantage.com
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BUILDING THE FUTURE

NEW PATH TO CONSTRUCTION JOBS
INDUSTRY FINDS CREATIVE SOLUTIONS TO RECRUIT MILLENNIALS,
ADDRESS EMPLOYEE SHORTAGE
According to a 2016 study by stafﬁng
agency Adecco, 92 percent of business
leaders across multiple industries said that
Americans are not as skilled as needed
for employment. The study also reported
that 64 percent of the leaders interviewed
think this shortage of skilled workers will
result in a serious lack of investment in
their companies.

Baby boomers account for 40 percent of the workforce in the construction industry. As this generation enters
retirement, the construction industry is in a race against time to ﬁnd workers to ﬁll the void.

Ask any contractor what is the biggest
challenge facing his or her business,
and the answer will likely center on
ﬁnding qualiﬁed workers. Since the
Great Recession ended, recruiting
capable employees with construction
experience has presented a problem for
many companies.
Recently, however, hiring employees to
work in the industry at all – regardless
of their experience level – has become
a larger issue that is impacting the
skills gap. Baby boomers make
up 40 percent of the construction
workforce. The generations that
followed haven’t joined the industry
with as much regularity, setting the
stage for a signiﬁcant worker shortfall
as the baby boomers begin to retire.
The Bureau of Labor Statistics on
Occupational Outlook predicts
the construction industry will need
1.7 million workers by 2020. With the
national housing market experiencing
tremendous growth and infrastructure
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projects continuing to get the green light,
construction companies are often unable to
keep pace by hiring additional employees.
This can create dire consequences for an
industry that is crucial to the health of the
American economy.

THE MILLENNIAL ISSUE
While there is no quick ﬁx to the shortage
of workers, the solution is fairly obvious –
the industry needs to recruit millennials,
those born between the early 1980s and
the early 2000s. This is no small task, and it
will require employers to drastically change
their mindsets as well as that of those in
the hiring pool.
Select a reason for millennials’ lack of
interest in the construction ﬁeld – an
education system that values fouryear degrees, lack of blue-collar work
ethic, addictions to smartphones and
video games or a sense of unearned
entitlement – and there is a study to back
up the claim. However, construction isn’t
the only industry scrambling to learn how
to employ this generation.

With several industries, including education,
health care and tech, vying for the services
of the millennial workforce, some employers
are in an unfamiliar position of needing
to become more marketable to potential
employees after decades of the reverse
being true. Industries that adapt their
recruiting practices to attract millennials will
be better-positioned for success.

BACK TO SCHOOL
Thanks to budget cuts and a growing
emphasis on preparing teens to enter fouryear colleges or universities, trade programs
have been reduced or cut completely from
the public school system. This has shrunk
the pool of qualiﬁed workers who can trade
their caps and gowns for hard hats and
steel-toe boots upon graduation.
One strategy delivering positive results is
to tailor education that ﬁts the prevailing
college-bound mindset of today’s students.
Such programs allow young people to have
the college experience, yet still learn the skills
necessary for a trade. These options provide
an attractive alternative to the growing price
tag of a four-year degree. By completing
a vocational program, students save the
expense of two years of college – while also
paying lower annual tuition compared to
four-year programs – and enter well-paying
careers sooner and with far less or no debt.
It is a trend that has gained signiﬁcant
traction. Diesel-technology programs at

The Bureau of Labor Statistics on Occupational Outlook predicts the construction industry will need 1.7 million workers by 2020. With a national housing-market boom and
more infrastructure projects getting the green light, construction companies are often unable to keep up with demand.

North Dakota State College of Science
(NDSCS) and Oklahoma State University
Institute of Technology offer a blend of
classroom and hands-on learning to
prepare students for careers in just two
years. Additionally, agreements with
manufacturers and distributors allow
participants to work in local dealers’
garages as part of the course, with
many students guaranteed employment
with those dealers after graduation.
(See related story in this issue about the
Komatsu Advanced Training program
at Oklahoma State University Institute
of Technology, pg. 25.)
A Technician and Career Developer for
the Komatsu distributor in North Dakota
reports that the company has seen great
returns from its partnership with NDSCS.
“The students are part of our culture for
two years. There’s no learning curve.
Once they walk across that stage at
graduation, they are full-time employees.”

CREATIVE PROGRAMS
Cramming for tests and writing endless
term papers can make even the brightest

Reinhardt University student Russell Goemaere (left) meets with a hiring representative at a Komatsu
Recruitment Day in Cartersville, Ga. Events aimed at bringing more millennial workers into the industry are
common as companies try to overcome the worker shortage.
students sweat. Research shows
that programs which blend real-world
experience with traditional classroom
teaching yield the deepest level of
learning by combining theory with
practice. For educators catering to
the construction industry, designing
programs in this way is now a key focus.

One school demonstrating success with
this model is Ohio’s Butler Tech, which
offers hands-on, technical training for
high schoolers. Butler Tech students
in construction and landscaping
programs recently remodeled a local
Continued . . .
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Little League complex, in addition to
taking academic courses. Supervisor
Jon Graft says that the program gives
students an education which translates
to their future jobs and also introduces
them to industry professionals, creating
a pipeline between employers and
potential employees. The Association
for Career and Technical Education says
that students enrolled in similar programs
have a high school graduation rate of
93 percent, with 60 percent of students

pursing careers in the ﬁeld for which they
received technical training.

hour and can produce multiple job offers
upon graduation.

Middle Tennessee State University
(MTSU) applies a similar model at the
four-year university level with its concreteindustry degree. While in the program,
students combine classwork with handson learning on their way to a bachelor’s
degree. Another program aim is to match
students with potential employers for
summer jobs that pay as much as $20 an

“If we can’t get students out to the
industry, our goal is to bring the industry
(to them),” explained Nicole Green,
Marketing and Recruiting Coordinator for
the MTSU concrete-industry program, in
an April 2017 interview with online media
outlet, Construction Dive.

Extreme Sandbox hosts several high school heavy-equipment camps annually at its Hastings, Minn., facility to
familiarize students with the construction industry through hands-on activities.

Third-party entities are stepping up to
meet the construction-industry recruiting
challenge as well. For example, Extreme
Sandbox specializes in the use of
construction equipment for entertainment
purposes, with packages typically geared
toward fun outings for adults. However,
it also addresses the worker shortage
through its high school heavy-equipment
camps. Owner Randy Stenger refers to
the camps as “edu-tainment” sessions
to familiarize kids with the construction
industry and generate excitement about
careers in the ﬁeld. (See related article in
this issue about heavy-equipment camps at
Extreme Sandbox, pg. 28.)
Individual companies are also taking
matters into their own hands. In an effort
to boost recruiting, some have begun
sponsoring high school graduates, offering
them summer internships while paying
the expenses for a portion or all of their
two-year college programs. For graduates
planning to work in construction, but who
don’t want to attend college, ﬁrms are
incorporating more training and accepting
that the learning curve for new hires may
be steeper than it was 20 years ago.
Employers see sponsorships and extended
training as viable methods to build loyalty
with new employees, while also ensuring
that they have well-qualiﬁed workers.

WHAT DOES THE FUTURE HOLD?
The path that tomorrow’s construction
workers take to employment will look
quite different from the generations that
preceded them. To solve this critical
issue, both future employees and
employers need to change their thinking
to ﬁnd answers.

Komatsu Director of Distributor Development Mike Hayes (center) poses with the 2016 Komatsu Diesel Program
graduates at North Dakota State College of Science. Sponsored two-year vocational programs are a popular option
for both equipment distributors looking to hire qualiﬁed workers and students who want a college experience.
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There are solutions. From technical
education programs backed by corporate
manufacturers, to local contractors
allocating more time and funds to train
new hires, the industry is taking steps to
recalibrate its approach and strengthen
its future.

Pros Know!

®

Those in the know, know Takeuchi

Tough, Powerful, Dependable
Takeuchi offers a wide range of compact excavators to help you get
your toughest tasks completed. PUT A TAKEUCHI TO WORK
ON YOUR JOBSITE AND EXPERIENCE THE
DIFFERENCE!
< Find out what others know, visit takeuchi-us.com for more info >

CALL TODAY!
LOUISIANA
Alexandria 318-443-7173
Baton Rouge 225-356-6113
Kenner 504-467-5906

Lafayette 337-837-9600
Lake Charles 337-528-2661
New Orleans 504-689-5200
Shreveport 318-746-5272

ARKANSAS
Little Rock 501-568-7867
Springdale 479-927-1672

HE-EQUIPMENT.COM

“Komatsu support
keeps us going.”
MATT SMITH

PRESIDENT / SITEWORX / LEBANON, OH

THE CUSTOMER IS ALWAYS RIGHT.

“Prrooddu
“P
ucctt per
erffoorrm
man
ance
ce, bbrraan
nd re
eppu
uta
tati
ati
tioon
n anndd goo
ood pr
pric
icin
ing we
were
re a big
g paarrt
rt of
of whhyy I sw
wiittc
che
hed tto
o Koom
mat
atssu
u.
u.
I ssaaw thei
thei
th
eir co
com
mm
mit
itm
itme
me
ent
nt to tth
he cus
ccu
ussttom
omer
er, aannd oon
ncce
e we ttrrie
ied th
the pprroduc
oduuc
od
ct w
we
e wer
ere iinnst
staanntl
nttlly bl
blow
own aw
way!
aayy!
Kooma
K
mats
tsu’
u’s an
and m
myy dissttrriib
buuttoorr’s
r’ss suuppppo
port
po
rt are
re ﬁrst
rst ccllas
rs
ass.
s. And
nd Kom
omat
atssuu was
as ﬁrrsst
st to
to maarrke
ket w
wiitthh
JJOOUF
UFMMMJH
JHFOU Mac
achhiinne
e Coon
ntr
trol.l. Thhe
ey’
y’re
re allw
way
ays aadddi
dddiing
ng inn
nnoovvaattio
tio
ionnss tha
hat kkeeep
eeep
p me more
more
mo
re
eeffﬁﬁc
cie
ient
nt, and
aannd m
moore
re proﬁt
roﬁﬁtttab
ro
aab
blle
ee.”
..””

USED WITH PRIDE

koma
ko
ma
ats
tsu
ua
ame
merriica
ca..c
com
© 200177 K
Komat
omat
atsu Am
at
me
meri
e ica
a Corp.
Corp
orp.
rp.
p. All
A l Ri
Rig
ightss Re
Rese
R
ese
es
s rved
ved

02222
0022

NEW PRODUCT

SECOND-GENERATION PC210LCi
NEW INTELLIGENT MACHINE CONTROL EXCAVATOR OFFERS
IMPROVED EFFICIENCY, JOYSTICK FUNCTIONALITY

Sebastian Witkowski, Komatsu Product
Marketing Manager
When Komatsu ﬁrst introduced intelligent
Machine Control excavators, it started with
a PC210LCi-10. Two years later, it brings
the second generation to market with the
PC210LCi-11 that leverages the proven
track record of its pioneering predecessor
while adding eagerly awaited machinecontrol-joystick functionality.
Like other Komatsu intelligent Machine
Control excavators, the PC210LCi-11
has factory-integrated technology. It
offers up to a 63-percent improvement
in efﬁciency compared to a standard
PC210LC-11 and traditional stake-plusgrade-checker method.

REDUCED COSTS THROUGH
WORK FUNCTION AUTOMATION
The PC210LCi-11 saves time and money by
minimizing the need and expense of grading
dozers and grade checkers, as well as the
costs associated with overexcavating, such
as extra materials, fuel and time.
The machine has full, 3-D Global Navigation
Satellite System capabilities that are
tied into machine hydraulics. This allows

Quick Specs on Komatsu’s PC210LCi-11 Excavator
Model

Net Horsepower

Operating Weight

Bucket Capacity

PC210LCi-11

165 hp

50,706 - 51,599 lb

0.89 - 2.56 cu yd

Komatsu’s new intelligent Machine Control PC210LCi-11 features machine-control-joystick functionality.
Industry-leading technology offers up to a 63-percent improvement in excavating efﬁciency compared to a
standard PC210LC-11 and traditional stake-plus-grade-checker method.
actual automation of work equipment
functions, not just the indication/
manual-only operation typically found in
aftermarket systems.
Advanced features of the PC210LCi-11
include a facing-angle compass and
minimum-distance bucket control that
deliver in a simple, intuitive manner.
It is also equipped with Auto Grade
Assist, Auto Stop Control and Minimum
Distance Control, which contribute to
the machine’s ability to effectively reach
target elevation without overexcavating.

“With increased productivity, jobs
can be completed on-time, under
budget and with less equipment,”
said Sebastian Witkowski, Komatsu
Product Marketing Manager. “The
PC210LCi-11 is productive and
precise enough to be a ﬁxture on
jobsites ranging from basements
and foundation pads to utility work.
In addition to the efﬁciency that
machine owners look for, the added
convenience of the machine-controljoystick functionality should make
operators happy, too.”
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“There’s nothing this
hi-tech out there!”
ANTHONY CARLTON
OWNER / CARLTON, INC / ALPINE, UT

THE CUSTOMER IS ALWAYS RIGHT.
“Using and understanding the new product technology, available from Komatsu for
our business, made me apprehensive at ﬁrst. But our dealer and their technical
support have worked with us to help us make the tech work for our needs.
I am seeing the beneﬁts now. I’m on board and love it!”
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INNOVATIVE PRODUCT

NEW PRODUCTION EXCAVATOR
PC650LC-11 BUILT FOR MASS EXCAVATION
AND DEEP TRENCHING

Justin Lantin, Komatsu Product Marketing Manager

Whether loading trucks or working
in deep sewer and water-trenching
applications, Komatsu’s new
PC650LC-11 delivers. This newcomer to
the company’s excavator lineup maintains
the productivity and transportability of the
previous Dash-8 model while at the same
time improving fuel efﬁciency, cab design
and serviceability.
With nearly 2 percent more horsepower
compared to its predecessor,
the PC650LC-11 still lowers fuel
consumption. The 436-hp engine is Tier 4
Final emissions-certiﬁed and has an
integrated selective catalytic reduction
system that uses diesel exhaust ﬂuid
(DEF) to meet EPA NOx regulations.
The powerful engine, combined with a
highly efﬁcient hydraulic system, gives
the excavator excellent digging force
at depths of up to 33 feet 6 inches.
Operators can choose from three working
modes to match material and work
load. A one-touch Power Max function
increases horsepower on demand by
8 percent for eight seconds when needed.

Quick Specs on Komatsu’s PC650LC-11 Excavator
Model

Net Horsepower

Operating Weight

Bucket Capacity

PC650LC-11

436 hp

140,4567-145,284 lb

2.05-4.98 cu yd

The 436-horsepower PC650LC-11 improves fuel efﬁciency, cab design and serviceability compared to its
predecessor. It matches perfectly with 30- to 40-ton trucks for high-production loading, and it is well-suited for
mass excavation and deep sewer and water-trenching applications.
“The PC650LC-11 matches perfectly with
30- to 40-ton trucks for high-production
loading, and it is well-suited for mass
excavation and deep sewer and watertrenching applications,” said Justin Lantin,
Komatsu Product Marketing Manager.
“It is also designed to accommodate
ﬂexible job operations that require frequent
transportation with reduced time needed
for disassembly.”

‘GREATER VALUE’
Komatsu speciﬁcally designed the cab
for excavators, giving it both strength
and comfort. It features a reinforced box
structure framework and is mounted
on viscous isolation dampers for low
vibration levels. Its monitor shows DEF
level, ecology guidance, operational
records, fuel consumption and utilization

information. A new display combines
machine information and a wide,
landscape view from the standard
rearview camera, allowing operators
to easily see the working area behind
the machine.
“With our Level 5 KOMTRAX telematics
system, operators and owners have access
to increased data to better manage their
operational costs,” said Lantin. “Like other
Tier 4 machines, this excavator comes
with our Operator Identiﬁcation System
and Auto Idle Shutdown. Whether rented,
leased or purchased, the PC650LC-11 is
covered by Komatsu CARE, which provides
complimentary scheduled maintenance
and a 50-point inspection at each service
for the ﬁrst three years or 2,000 hours. It all
adds up to greater value.”
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Parts and Service Financing

Aggressive Rates – Plus Skip 3 Payments*
Take advantage of H&E and Komatsu Financial’s
HNNYLZZP]LÄUHUJLYH[LZVUWHY[ZHUKZLY]PJL7S\Z
you can skip three payments!* Check out the rates
below, and contact one of H&E’s authorized service
departments today to get things rolling.

Amount to Finance
Up to $100,000
$100,001 to $150,000
$150,001 to $300,000
More than $300,000

CALL TODAY!
LOUISIANA
Alexandria 318-443-7173
Baton Rouge 225-356-6113
Kenner 504-467-5906

Term

Rate

Up to 15 Months
Up to 21 Months
Up to 27 Months

0.00%
0.99%
1.99%

Skips

No. Pmts.

3

12

3
3

(Call for custom quote)

1st Lien Req.
Subj. to review

18
24

Yes
Yes
Yes

6ɈLYZ\IQLJ[[VJYLKP[HWWYV]HS;LYTZHUKJVUKP[PVUZHWWS`-PYZ[SPLUWVZP[PVUTH`IL
YLX\PYLK4PUPT\TÄUHUJPUNHTV\U[! 9H[LZZ\IQLJ[[VJOHUNL^P[OV\[UV[PJL

Lafayette 337-837-9600
Lake Charles 337-528-2661
New Orleans 504-689-5200
Shreveport 318-746-5272

ARKANSAS
Little Rock 501-568-7867
Springdale 479-927-1672

HE-EQUIPMENT.COM
RENTALS / SALES / PARTS / SERVICE

MORE NEW PRODUCTS

NEW RIGID-FRAME TRUCKS
INCREASED HORSEPOWER, TRACTION CONTROL SYSTEM IMPROVE
PRODUCTIVITY AND PER-TON COSTS TO MOVE MATERIALS

Rob McMahon, Komatsu Product
Marketing Manager

Haulage is all about moving materials
from point A to point B at the lowest
cost-per-ton possible. Komatsu’s new
Dash-8 HD465 and HD605 rigid-frame
trucks improve on the already-stellar
record of its predecessors with a higher
horsepower engine (724 hp) and a
Komatsu Traction Control System (KTCS)
that increase productivity.
In addition to higher horsepower,
the Tier 4 Final engine reduces fuel
consumption by up to 12 percent in
the HD465-8 and up to 7 percent in
the HD605-8 compared to the Dash-7
models they replace, further lowering
costs. Hydraulically actuated Exhaust
Gas Recirculation working with the
Variable Geometry Turbocharger ensures
precise operation and quick response.

SYSTEM DELIVERS
OPTIMUM TRACTION
Now standard, the KTCS automatically
applies independent brake assemblies
to achieve optimum traction in varying
ground conditions. Because the system

Quick Specs on Komatsu’s HD465-8 and HD605-8 Models
Model

Net Horsepower

Gross Vehicle Weight

Payload Capacity

HD465-8

724 hp

228,179 lb

61 ton

HD605-8

724 hp

252,870 lb

69.4 ton

Komatsu’s new HD465-8 and HD605-8 feature higher horsepower engines than their predecessors, as well as
the Komatsu Traction Control System. The combination helps improve productivity.

operates without the need for differential
lock-up, steering performance is not
compromised. The Komatsu Advanced
Transmission with Optimum Modulation
Control System (K-ATOMiCS) adjusts
shifting performance, according to
demand, for a more comfortable ride and
reduced material spillage.

CAB UPGRADES
Komatsu improved cab access with sloped
stairs and handrails in front, replacing the
previous ladder conﬁguration. Additional
new features include a 7-inch LCD color
screen, a dedicated rearview monitor, fastﬁll fuel system, an engine compartment
light and a premium heated and ventilated
operator’s seat with air suspension.

“With an increase in horsepower and
improved fuel economy, the HD465-8
and HD605-8 are designed to maximize
production efﬁciency,” said Rob
McMahon, Komatsu Product Marketing
Manager. “Enhancements to the cab
layout and maintenance access,
combined with new technology features,
give these trucks something everyone
will like.”

HD465-8

HD605-8

Go online or scan these
QR codes using an app
on your smart phone to
discover more.

HE-advantage.com
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CALL TODAY!
LOUISIANA
Alexandria 318-443-7173
Baton Rouge 225-356-6113
Kenner 504-467-5906

Lafayette 337-837-9600
Lake Charles 337-528-2661
New Orleans 504-689-5200
Shreveport 318-746-5272

ARKANSAS
Little Rock 501-568-7867
Springdale 479-927-1672

HE-EQUIPMENT.COM

FORESTRY NEWS

INCREASED POWER, COMFORT
NEW PC290LL-11 LOG LOADER DELIVERS HIGH
PERFORMANCE IN DEMANDING APPLICATIONS
Quick Specs on Komatsu’s
PC290LL-11 Log Loader

Steve Yolitz, Manager, Marketing Forestry,
Komatsu America

Every forestry business appreciates
opportunities to improve its operations,
and the new Komatsu PC290LL-11 log
loader provides just that. Available in either
a 40-foot-reach, live heel log loader or
34-foot-reach, road builder conﬁguration,
the PC290LL-11 delivers high performance
in demanding logging applications.
(Komatsu plans to introduce a processor
conﬁguration in the future.)
“We designed the PC290LL-11 by ﬁrst
identifying and then meeting customers’
needs,” stated Steve Yolitz, Manager,
Marketing Forestry for Komatsu America.
“For example, in terms of productivity, it
has increased drawbar pull. Regarding
operator comfort, it has electro-proportional
control, or EPC, thumb-actuated buttons
for precise attachment function control, as
well as all LED lighting, which can extend
the work day.”
The PC290LL-11 log loader features
powerful PC360-class ﬁnal drives that
generate 64,250 pounds of drawbar pull for
excellent shovel logging and rough-terrain
performance. A rugged PC390-class swing
motor and drive deliver high swing torque

Model

PC290LL-11*

Net HP

96 hp

Operating
Weight

89,730 lb

Reach

40 ft

Model

PC290LL-11**

Net HP

196 hp

Operating
Weight

82,230 lb

Reach

34 ft

*Live heel, log loader conﬁguration
**Road builder conﬁguration

The new PC290LL-11 is available in either a 40-foot-reach, live heel log loader or a 34-foot-reach road builder
conﬁguration. It features a new, high-capacity cooling system for improved performance and reliability.

for superior log loading and road building
performance.
Komatsu’s standard, robust forestry guarding
package now includes an enhanced,
right-hand corner-guard system with a fully
protected LED light, plus a tree deﬂector
with a “hockey stick” design that can be
removed or reverse-mounted for transport.
The track-frame steps are also removable
or can be reverse-mounted to achieve an
11-foot 5-inch transport width, which meets
most local regulations and reduces the need
for special transport permits.

HIGH-CAPACITY COOLING, CAB CHOICES
A new, high-capacity cooling system
utilizes wide-core cooling ﬁns for the
radiator, hydraulic oil cooler and a charge
air cooler for improved performance and
reliability. The heavy-duty, one-quarterinch-thick cooler air-intake door is wafﬂescreened and sealed to reduce debris
accumulation and cleaning time.

The modern, fully certiﬁed cab is
more comfortable with lower-proﬁle,
pilot proportional control levers for
the boom, arm and heel functions.
The LCD monitor has a split-display
mode, showing both a rear-camera
view and key machine gauge data at
the same time. The cab is available
with a 48-inch hydraulic tilt or
7-inch, ﬁxed-cab riser.
“The initial customer feedback has
been very positive,” said Yolitz. “The
PC290LL-11 is deﬁnitely meeting
and exceeding their needs as we
had planned.”

Go online or scan this
QR code using an app
on your smart phone
to discover more.
HE-advantage.com
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Typical Savings...50% Versus New!

New and Used Earthmoving Parts

ALL MAKES
Komatsu, Cat, Deere, Hitachi, Kobelco, Case, Volvo,
Doosan, Daewoo, Link-Belt...and many others
Q
Q
Q
Q
Q

Excavator parts
Loader parts
Dozer/crawler parts
Articulated truck parts
Control valves

Q
Q
Q
Q
Q
Q

Hydraulic pumps
Swing drives
Final drives
Cabs
Transmissions
And many more!

CALL TODAY!
LOUISIANA
Alexandria 318-443-7173
Baton Rouge 225-356-6113
Kenner 504-467-5906

Lafayette 337-837-9600
Lake Charles 337-528-2661
New Orleans 504-689-5200
Shreveport 318-746-5272

ARKANSAS
Little Rock 501-568-7867
Springdale 479-927-1672

HE-EQUIPMENT.COM
RENTALS / SALES / PARTS / SERVICE

KOMATSU AND YOU

WE LISTEN AND LEARN
RICH SMITH SAYS DIRECT CUSTOMER ENGAGEMENT LEADS TO
PRODUCTIVE CHANGES IN KOMATSU MACHINERY
QUESTION: What does the construction
market look like?
ANSWER: The market was down slightly last
year, but despite that, Komatsu still delivered
a lot of machines into the ﬁeld. This year is
off to a good start, and our customers are
telling us there may be a bit more strength in
the back half of the year.
This is one of a series of articles
based on interviews with key people
at Komatsu discussing the company’s
commitment to its customers in the
construction and mining industries –
and their visions for the future.

QUESTION: How does Komatsu meet the
demands of a seemingly ever-changing
marketplace?
ANSWER: No matter the market situation,
we continue to engage customers directly.
We make a concerted effort to get out of
the ofﬁce and into the ﬁeld. During the
past few years, we have made more than
15,000 visits to customers, and that’s
helped us to better understand the markets
and our customers’ needs.
Further, demonstrations at our Cartersville
Customer Center allow us to bring current
and potential users of Komatsu equipment to
our training and demonstration facility where
they can operate our latest machinery and
give us feedback.
Customers often share ideas on how they
can use the machines in ways that we had
not considered. One of the beneﬁts is that
we are taking this information and driving it
back into our development processes. We
use it to manufacture machines that are more
speciﬁc to the North American construction
marketplace and customer needs.
QUESTION: Can you provide some
examples?
ANSWER: Our Tier 4 Final Dash-11
excavators are performing at a much higher
level than the Interim Dash-10s. When the

Rich Smith, Vice President, Product and Services Division
Rich Smith has been with Komatsu America for 27 years, beginning his career
in manufacturing. He has served a variety of functions at Komatsu, including
manufacturing, product support, contract administration, technical support
and product marketing. His wide range of experience is particularly valuable in
developing new products and expanding business into new markets.
“When I started with Komatsu it was at the forefront of machine technology
with autonomous trucks,” recalled Smith. “It remains there today with
innovative products such as our intelligent Machine Control excavators and
dozers. I remember when I ﬁrst saw aftermarket, grade-control systems on
dozers and thinking that those masts and cables are going to get ripped off,
ﬁguratively and literally. Komatsu solved that by integrating grade control into
the machines.”
Smith serves on the National Mining Association Board of Directors; is the
current President of the National Mining Association Manufacturers and
Services Board of Governors; and is also on the Board of Directors of the
Energy Equipment and Infrastructure Alliance. He graduated summa cum
laude from the University of Illinois at Springﬁeld with a degree in Business
Administration and Management.
“I started on the shipping dock at our plant in Peoria, Ill., and worked my way
up,” said Smith. “I value three things highly: honesty, integrity and work ethic.
So does Komatsu, and that’s part of why I’ve stayed here so long. It’s like
a family-owned business inside of a large organization. I can’t imagine ever
working for another manufacturer.”

Continued . . .
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Interim machines were introduced,
there was a strong push for fuel
efﬁciency. North American customers
appreciate that, but it’s not as
important to them as in countries
where fuel prices are much higher.
Instead, those in North America want
to maximize productivity. So, we
talked to them directly to ﬁnd the right
ratio of economy and production.
For example, the PC360LC-11 is
now approximately 12 percent more
productive than its predecessor while
still being quite fuel-efﬁcient.
Rich Smith recalls seeing the ﬁrst aftermarket, gradecontrol systems on dozers. “I remember … thinking
that those masts and cables are going to get ripped
off, ﬁguratively and literally. Komatsu solved that by
integrating grade control into the machines.”

Another example is the introduction
of an Advanced Joystick Steering
System (AJSS) in our WA500 wheel
loaders, something not previously

Some product improvements, such as Advanced Joystick Steering in the WA500-8 wheel loaders, are a result of
customer input, noted Rich Smith, Vice President, Product and Services Division. “Customers often share ideas on
how they can use the machines in ways we had not considered,” said Smith. “One of the beneﬁts is that we are
taking this information and driving it back into our development processes.”

available in that size of machine.
Customers told us they sometimes use it
in load-and-carry applications, and AJSS
allows them to maximize productivity
and minimize cycle times. With standard
joystick steering, the top speed is limited
for controllability issues and comfort.
With AJSS you don’t have to do that, so
operators can run at top speed in the
load-and-carry application.
QUESTION: Attendees could
see some of these machines at
CONEXPO, along with intelligent
Machine Control excavators and
dozers. What’s on the horizon for
those products?
ANSWER: We recently introduced the
Tier 4 Final PC210LCi-11 excavator
(see related article, pg. 13), and we are
developing other products. But, we’re
looking well beyond the iron. CONEXPO
was our formal launch of Komatsu’s
future vision of SMARTCONSTRUCTION,
which provides jobsite solutions with
items such as 3-D aerial mapping,
personnel training for machine usage
and optimization, progress and cost
tracking, project management and
potentially much more. The possibilities
are virtually limitless. Again, customers
want to be productive and proﬁtable,
and we’re implementing ways to further
help them from both machinery and
support standpoints. Komatsu aims to
be their total solutions provider.

Komatsu Vice President, Product and Services Division Rich Smith says visiting with customers provides valuable feedback. “No matter the market situation, we continue
to engage customers directly,” said Smith. “During the past few years we have made more than 15,000 visits to customers, and that’s helped us to better understand the
markets and our customers’ needs.”
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Price of fuel per gallon . . . . . . . . . . . .

$2

Cost of operator per hour. . . . . . . . .

$20

Percentage of lost performance . . . . . . 20%
Gallons of fuel burned . . . . . . . . . . . .
per 8 hr. shift

45

Fuel cost per 8 hr. shift. . . . . . . . . . .

$90

Labor cost per 8 hr. shift . . . . . . . .

$160

Fuel and labor cost . . . . . . . . . . . .
per 8 hr. shift

$250

Daily cost of 20%. . . . . . . . . . . . . . .
reduced performance
Monthly cost of 20% . . . . . . . . . .
reduced performance
(based on 22 work day month)
Annual cost of 20% . . . . . . . . . .
reduced performance

$68

$1,496

$17,952

Less: Price of an annual . . . . $695
tune up

$17,257

CALL TODAY!
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Alexandria 318-443-7173
Baton Rouge 225-356-6113
Kenner 504-467-5906

Lafayette 337-837-9600
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Shreveport 318-746-5272

ARKANSAS
Little Rock 501-568-7867
Springdale 479-927-1672

HE-EQUIPMENT.COM
RENTALS / SALES / PARTS / SERVICE

Visit us on YouTube
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SERVING YOU BETTER

CELEBRATING 20 YEARS
OSUIT KOMATSU TRAINING PROGRAM DEVELOPS TECHNICIANS
THROUGH CLASSROOM, HANDS-ON EXPERIENCE

Mike Hayes, Komatsu Director of Distributor
Development

Komatsu recently earned an award
from The AED (Associated Equipment
Distributors) Foundation for its efforts
in promoting education, something the
company has been committed to for
decades. The Komatsu Advanced Career
Training (ACT) program at Oklahoma
State University Institute of Technology
(OSUIT) – celebrating its 20th anniversary
– is a shining example of this dedication.
“The program gives students the skill
set they need to become successful
technicians and work on heavy
equipment, speciﬁcally Komatsu
machinery,” said Mike Hayes, Komatsu
Director of Distributor Development.
“Komatsu supports the program by
providing machinery, componentry, and
technical information, the latter of which
includes the latest diagnostic tools.”
Students in the program are recruited by
Komatsu distributors who sponsor their
education. Distributors often give ﬁnancial
assistance toward education costs,

Dylan Brown and other students in the Oklahoma State University Institute of Technology program get hands-on
training on campus and work in their sponsoring distributor’s service department. “The program gives students the
skill set they need to become successful technicians,” said Mike Hayes, Komatsu Director of Distributor Development.

including tool incentives, as well as other
support. After successfully completing
the program, all students are guaranteed
a job with the sponsoring distributor,
and their education continues through
company and manufacturer training.
“We believe the Komatsu ACT program
at OSUIT is the oldest partnership
of its kind,” explained Hayes. “It
deﬁnitely has the longest history on
the OSUIT campus. Students learn the
fundamentals, and once they are on
the job, they further their training and
skills. Eventually, they could move into
management at the dealership using
their formal education and trade skills.”

ON CAMPUS, IN THE SHOP
Komatsu ACT students divide
their time between OSUIT and the

sponsoring distributor. During each 16week semester, students spend eight
weeks on campus, where they receive
classroom and hands-on basic training
in hydraulics, electrical systems,
engines and more. The balance of
the semester is spent in a service
department at one of the branch
locations of their distributors to utilize
the skills they learned in the classroom.
“I was a technician, and I wish there
was a program like this when I started,”
said OSUIT Instructor Hector GarridoGuevara. “It’s a great way for students
to learn about systems and machinery
and then apply their classroom
knowledge in real-world settings. That
is invaluable.”
Continued . . .
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Students graduate with an Associate
of Applied Science in Diesel & Heavy
Equipment, Komatsu ACT Technology
degree. The program totals 87 credit
hours. In addition to classes speciﬁc
to Komatsu, students take courses in
math, writing and history.

Terryl Lindsey, Dean

Terryl Lindsey, who is Dean of the
program, has been at OSUIT nearly
25 years and was an instructor in
the Komatsu ACT program at its
outset. “Twenty years ago we had
a hodgepodge of componentry
and no equipment. Today, we have
an excellent selection of parts and
components, such as hydroshift
transmissions, that students can
work with as well as several pieces
of machinery. Komatsu and its
distributors continue to show a strong
commitment to the program, and
that’s made it a huge success.”

PROOF IN THE NUMBERS
Student Dylan Brown recently
graduated from OSUIT Komatsu ACT.
He said the hands-on opportunities
in the classroom and during the half
of each semester spent in one of his
sponsoring distributor’s shops were
his favorite parts of the program.

Hector Garrido-Guevara, Instructor

“I went from no knowledge of
construction machinery systems to
being able to work on my own or

with a mentor if I need to,” shared
Brown. “There is no substitute for
actually working on a component or
a machine. For example, advanced
labs included seeing the inner designs
of travel motors and ﬁnal drives. That
has real-world application because I
have seen it in the dealer’s shop.”
In addition to earning an associate
degree, students who have ﬁnished
the program since 2011 also receive
their ﬁrst-level technician careerpath certiﬁcate recognizing them
as Certiﬁed Komatsu Technicians.
Beyond the core credit hours at
OSUIT, students complete the
Komatsu Virtual Campus (KVTC)
online training courses, one newmodel course and two years of
employment, which are required for
this level of certiﬁcation.
“Graduates of this program often earn
six-ﬁgure salaries within a few years,”
reported Hayes. “That’s an obvious
beneﬁt for them. The distributors see a
terriﬁc return-on-investment because
they are getting a proﬁcient technician.
Ultimately, that’s good for customers
because they can rely on dealers to
have skilled, experienced personnel
who can diagnose and ﬁx machinery
with minimal downtime.”
Lindsey said that’s been the focus from
day one. It’s why the program took off,
grew and remains a model of success.
“We have an 85-percent graduation
rate, and 99.8 percent of students who
complete the program are hired fulltime when they complete the program,”
noted Lindsey. “Because Komatsu
distributors sponsor them, most
students leave with little to no debt.
Our follow-up data show that ﬁve years
after graduation, 80 percent are still
with the distributor from their internship.
This program works; we have a 20-year
history that proves it.”

(L-R) Instructor Hector Garrido-Guevara looks on as students Roby Herchenhahn and Christian Harris perform a
lab in the OSUIT Komatsu ACT program. “I was as a technician, and I wish there was a program like this when I
started,” said Garrido-Guevara. “It’s a great way for students to learn about systems and machinery and then apply
their classroom knowledge in real-world settings. That is invaluable.”
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Go online or scan this
QR code using an app
on your smart phone
to discover more.
HE-advantage.com

Get Ready Now
FREE Machine Inspection!

For a limited time, H&E is offering a FREE machine inspection! Call now to schedule an
inspection at your convenience, after hours or on weekends, if necessary. Your H&E product
support representative will perform a no-obligation inspection and provide a written evaluation
and quotation for any items that could lead to future downtime or more expensive repairs
down the road.

Parts and Service Extended Payment Options
If you choose to have H&E perform repairs, or if you elect to repair yourself, but purchase the
parts from H&E, all approved accounts can choose a preferred extended payment option:
Q

One-third of the invoice due 30 days from original invoice date, the next one-third
in 60 days, and the ﬁnal one-third in 90 days. All at NO INTEREST!

Q

12-36 month ﬁnancing at 6.99%

CALL TODAY!
LOUISIANA
Alexandria 318-443-7173
Baton Rouge 225-356-6113
Kenner 504-467-5906

*All parts purchased and/or repairs must exceed $7,500. Extended payment options are subject
to certain conditions and pre-approved credit. Offer only valid at locations listed below.

Lafayette 337-837-9600
Lake Charles 337-528-2661
New Orleans 504-689-5200
Shreveport 318-746-5272

ARKANSAS
Little Rock 501-568-7867
Springdale 479-927-1672
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FINDING SOLUTIONS

‘EDU-TAINMENT’
HEAVY-EQUIPMENT CAMP ENCOURAGES YOUNG PEOPLE
TO LEARN ABOUT CONSTRUCTION JOBS

Odessa Perry, Warren County High School Career
Development Coordinator

Extreme Sandbox Owner Randy Stenger (left) provides direction to a Warren County High School student operating
a Komatsu PC35MR excavator at a heavy-equipment camp. Students from Warren County High School traveled
20 hours to the Hastings, Minn., facility thanks to a grant from the North Carolina Department of Transportation.

Warren County High School Career
Development Coordinator Odessa
Perry knows this and began looking for
opportunities to educate her Warrenton,
N.C., teens about careers in the construction
industry. With students and administration
onboard and a grant from the North Carolina
Department of Transportation (NCDOT) in
hand, she turned to Extreme Sandbox and
Komatsu to make the experience happen.

Randy Stenger, Extreme Sandbox Owner
With a severe skills gap facing the
American construction industry, targeting
and cultivating the next generation of
potential employees is imperative to its
success. The worker shortage will have
serious consequences, if not addressed.
Go online or scan this
QR code using an app
on your smart phone
to discover more.
HE-advantage.com
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“In 2014, our district created four high
school career academies, and engineering
construction technology is a speciﬁc area,”
explained Perry. “This year, we received an
NCDOT grant to take a trip that would allow
our kids to learn more about equipment and
the industry. We’re so grateful this worked
out the way it did.”
In late April, Perry and 40 students
boarded a bus and made the 20-hour
trip to Minnesota to take part in Extreme
Sandbox’s heavy-equipment camp, a full
day of hands-on training with Komatsu
equipment and information sessions about
careers in the construction industry.

CLOSING THE SKILLS GAP
“Our heavy-equipment camps are geared
for high school students,” said Extreme
Sandbox Owner Randy Stenger. “They are
an opportunity for the kids to get in machines
and gain a better understanding of these
careers. We try to educate and entertain
them. We call it edu-tainment. We’re a fun
company, but we’re also committed to
strengthening the industry. The skills gap is
real, and this is a ﬁrst step to closing it.”
Thanks to a partnership between Extreme
Sandbox and Komatsu, the students
could operate a pair of D61PX dozers, two
PC35MR and two PC210LC excavators
as well as two WA270 wheel loaders.
Representatives from the local Komatsu
distributor were also on-hand to host
interactive demonstrations with a service
truck and meet with students.
“This was an experience that will stick with
these kids for a while,” stated Perry. “It was
such a great opportunity for them. Extreme
Sandbox and Komatsu went above and
beyond for us, and we are so thankful.”

HYDRAULIC HOSES - ALL MAKES!

CALL TODAY!
LOUISIANA
Alexandria 318-443-7173
Baton Rouge 225-356-6113
Kenner 504-467-5906

Lafayette 337-837-9600
Lake Charles 337-528-2661
New Orleans 504-689-5200
Shreveport 318-746-5272

ARKANSAS
Little Rock 501-568-7867
Springdale 479-927-1672

HE-EQUIPMENT.COM
RENTALS / SALES / PARTS / SERVICE

INDUSTRY NEWS

NEW AGC RECOMMENDATION
CONSTRUCTION COMPANIES ARE ENCOURAGED TO HOLD
SAFETY TALKS AFTER LUNCH BREAKS

Stephen E. Sandherr, AGC Chief Executive Ofﬁcer

A new study from the Associated General
Contractors of America (AGC) dispels
the belief that most construction-related
fatalities occur in the morning. In fact,
noon is the deadliest hour, according to
the association, which now recommends
that companies hold safety talks and
stretching sessions when workers return
from 11 a.m. to noon lunch breaks, which
are common on most jobsites.
AGC conducted the study during
a three-year period in association
with the Myers-Lawson School
of Construction at Virginia Tech
University. Researchers looked at every
construction fatality that occurred
during that time frame, with an eye
toward helping construction companies
implement the most effective safety
measures by understanding why, when
and how fatalities occur.
“We all share a common goal – getting to
zero construction fatalities,” said Stephen
E. Sandherr, AGC’s Chief Executive
Ofﬁcer. “This report offers the data
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AGC recommends that companies hold safety talks and stretching sessions when workers return from lunch breaks as
a new study revealed that most construction fatalities occur during the noon hour. Additional ﬁndings reinforce existing
safety practices and many of AGC’s longstanding safety programs.

and recommendations needed to help
construction ﬁrms achieve that goal.”
The AGC released the study at a time
when construction employment is rising in
many areas. Recent data showed payrolls
reached their highest level since 2008.

REINFORCING SAFE PRACTICES
Additional ﬁndings reinforce existing
safety practices and many of AGC’s
longstanding safety programs. For
example, falls from ladders and other
structures account for one-third of U.S.
construction fatalities. This conﬁrms a
focus by both the association and the
industry on offering training and safety
stand-downs to address fall protection.
Sandherr noted that AGC is now looking
to establish new training programs
designed to improve ladder safety.

The study also revealed that Hispanic
workers are not disproportionately the
victims of accidents, as some believe.
As a group, Hispanics account for
24 percent of the national construction
workforce and 25 percent of all
construction fatalities. Sandherr said
this ﬁnding was important because it
indicates that construction ﬁrms need
to craft safety programs targeting
the entire workforce, rather than
speciﬁc segments.
Sandherr added that AGC was
sending the new safety report to
each of its members and to other
construction associations, and also
making it available online. “No wisdom
or insight should be proprietary when
it comes to the safety of construction
workers,” he said.

YOUR PARTNER IN
SUSTAINABLE PRODUCTIVITY
www.atlascopco.us

H&E Equipment Services offers the efﬁciency, low operating
costs, and reliability of Atlas Copco construction equipment.
Visit HE-equipment.com or call your local branch today!

Call today. Get more done tomorrow.
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GUEST OPINION

AEM MOTTO: #TIMETOBUILD
ASSOCIATION GIVES FOUR REASONS WHY CONGRESS
SHOULD TACKLE INFRASTRUCTURE ISSUES NOW

Kate Fox Wood, AEM Campaign Director,
Infrastructure Vision 2050

This year’s nationally recognized
Infrastructure Week in May couldn’t have
been better timed. President Trump
continues to emphasize the importance
of upgrading U.S. infrastructure, and
members of Congress on both sides
of the aisle are eager to tackle this vital
issue. As this year’s Infrastructure Week
theme suggested, now is the perfect
#TimetoBuild. The Association of
Equipment Manufacturers (AEM) recently
joined with dozens of other organizations
and hundreds of individuals to take the
message to Capitol Hill.

TIME TO ACT
Here are four reasons (in no particular
order of importance) why this is an
opportune time to pass meaningful
legislation to upgrade and modernize the
U.S. network of roads, highways, bridges,
waterways, locks, dams, undergroundutility infrastructure and broadband.
We know we have a problem. The
sad state of U.S. infrastructure has been
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Kate Fox Wood, AEM Campaign Director, Infrastructure Vision 2050, outlines four reasons why now is the time to
focus on infrastructure, including the public’s desire for action and bipartisan support among lawmakers.

amply litigated. The case for investment
and action has been made and supported
with economic impact studies, report
cards and warnings of what will happen
if we don’t act. In the arena of Capitol Hill
and public debate, the issue is settled.
U.S. infrastructure needs help.
The American public wants action.
AEM conducted a national poll last
summer that showed U.S. voters
overwhelmingly support increased federal
investment in the nation’s infrastructure.
Subsequent surveys indicate that
prioritization has not wavered.
Infrastructure is bipartisan.
Infrastructure continues to serve as a
unifying priority for Republicans and
Democrats, as well as among the
administration, the U.S. House and the
U.S. Senate. While lawmakers may not
agree on much these days, infrastructure

modernization is an opportunity for
bipartisan consensus and progress.
The infrastructure tech revolution is
here. As was on full display in the Tech
Experience at CONEXPO-CON/AGG, and
is demonstrated by AEM’s Infrastructure
Vision 2050 and Thinking Forward
initiatives, technology is driving the future
for everything related to infrastructure. We
must get ready to embrace and adapt to
the rapid pace of innovation around how
we move people and goods.
Now is the time to remind your
state and federal legislators about
how important it is to upgrade and
modernize U.S. infrastructure. Through
efforts such as personal visits to
lawmakers, participation in policy
discussions and writing op-eds, we will
continue to remind legislators that it’s
always the perfect #TimetoBuild.

NEWS & NOTES

CANADIAN LUMBER TARIFF
ONE SIDE PRAISES ACTION,
OTHER CONDEMNS
The National Association of
Homebuilders slammed the U.S.
Commerce Department for placing
a tariff on Canadian lumber sales to
the United States, saying it will cost
more than 6,000 jobs, many in the
construction industry. Canadian lumber

ofﬁcials joined the chorus, calling the
tariff unfair and punitive.
The department issued a preliminary
ﬁnding that Canada is subsidizing
softwood-lumber sales to the United
States and placed duties of up to

24 percent on future shipments. The
ﬁndings followed a complaint last
year from U.S. lumber producers to
the Commerce Department about the
subsidies. Organizations such as the
U.S. Lumber Coalition praised the
tariff decision.

CALL TODAY!
LOUISIANA
Alexandria 318-443-7173
Baton Rouge 225-356-6113
Kenner 504-467-5906

Lafayette 337-837-9600
Lake Charles 337-528-2661
New Orleans 504-689-5200
Shreveport 318-746-5272

ARKANSAS
Little Rock 501-568-7867
Springdale 479-927-1672

HE-EQUIPMENT.COM

CALL TODAY!
LOUISIANA
Alexandria 318-443-7173
Baton Rouge 225-356-6113
Kenner 504-467-5906

Lafayette 337-837-9600
Lake Charles 337-528-2661
New Orleans 504-689-5200
Shreveport 318-746-5272

ARKANSAS
Little Rock 501-568-7867
Springdale 479-927-1672

HE-EQUIPMENT.COM

Your Source for Quality Used Equipment
$475,000

$97,500

$129,000

2016 KOMATSU PC88MR-10

2015 KOMATSU 895

2013 NATIONAL 571E2

Stk # 10229270, S/N:7749,
Aux Hydraulics, Blade, C/A

Stk #10205376, 8WD 2015 Komatsu
165FPT crane with 24’7” reach, 157 hrs

Stk # 10121733,
S/N: 298921

$585,000

$79,500

$85,000

2014 KOMATSU D39PX-23

2006 TEREX AC140

2014 KOMATSU D39PX-23

Stk # 10217463, 2,217 hrs, new rails,
6 month/750 hr PT + Hyd Warranty

Stk # 10162639,
9,100 hrs, S/N 14155

Stk # 10224650,1,486 hrs, PAT, 6 month/
750 hrs PT + Hyd Warranty

$85,000

$127,000

2016 KOMATSU WA200-7

2014 KOMATSU PC210 LC-10

Stk # 10225318, Coupler & Fork,
6 month/750 hrs PT + Hyd Warranty

Stk # 10193570, S/N A10383, 1,254 hrs,
low hour, local trade

Go online to check out our entire fleet of used inventory or call Leonard St. Germain at (225) 298-5244.
For all other inquiries, call (877) 700-7368.
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CLOSE TO OUR CUSTOMERS

For your success.
ROAD AND MINERAL TECHNOLOGIES. The WIRTGEN GROUP owes its strength to the excellence of its product brands – WIRTGEN, VÖGELE,
HAMM and KLEEMANN – with their unique wealth of experience. Put your trust in the WIRTGEN GROUP.

Find out more: www.wirtgen-group.com/america

CALL TODAY!
CALL
TODAY!
ARKANSAS
Little Rock 501-568-7867
Springdale 479-927-1672

LOUISIANA
Alexandria 318-443-7173
Baton Rouge 225-356-6113
Kenner 504-467-5906
Lafayette 337-837-9600

Lake Charles 337-528-2661
New Orleans - Rentals 504-689-5200
Shreveport 318-746-5272
Shreveport - Rentals 318-683-3929

HE-EQUIPMENT.COM
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P.O. Box 1689
C.R., IA 52406-1689

